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NEW BUSINESS 

(To be submitted and introduced by Delegates only) 

     Introduced by:  _Stephanie Gernant_________________________________ 

(Name) 

 

                   January 22, 2024             APhA-APRS & APhA-APPM Delegations                        
                           (Date)                       (Organization) 

 

 

Subject: Collective Bargaining 

Motion: To adopt the following policy statement as written and part of the existing 2012, 2009 Collective 

Bargaining policy 

2012, 1999 Collective Bargaining/Unionization 

1. APhA affirms the United Nations’ Universal Declaration of Human Rights that collective bargaining is a 

fundamental human right. 

 

      Background: 

 

In October of 2023, pharmacists’ (and other health care professionals) right to collectively bargain 

received public attention following multiple major walkouts which cited steady decreases in 

pharmacists’ working environments as a threat to the profession.1 Poor working environments contribute 

to the decrease of pharmacy school applicants and the increase of licensed pharmacists leaving the 

profession on a national and international level.2-5 Poor working environments threaten professional 

unity as professional organizations like APhA must navigate competing interests between members (i.e., 

working pharmacists) and businesses (i.e., pharmacist-employers). Poor working conditions may also 

put patients at risk.6-10 In addition to causing unquestionable pain, morbidity, and mortality from 

medication errors, media reports and individual observations of poor and unsafe working conditions 

mire the public’s trust and perception of pharmacy. 

 

APhA has existing policy related to collective bargaining to provide APhA leadership, staff, and 

members a uniform voice on the subject. This includes the 1999, 1971 Unionization of Pharmacists 

policy, and 2012, 1999 Collective Bargaining/Unionization policy. These existing policies distinguish 
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roles that, while APhA the organization does not serve as a collective bargaining unit, APhA supports 

the right of pharmacists to participate in related organization and negotiate working conditions.  

 

The 1991, 1971 Unionization of Pharmacists policy was initially developed in response to the American 

Nursing Association's creation of a national nurses’ union, and is in line with the policies of other 

professional health care organizations.11-13 This policy may be insufficient to define APhA’s stance on 

collective bargaining due to wording which refers to pharmacists’ rights to negotiate as individuals 

rather than pharmacists’ rights to negotiate as collective bargaining units or trade unions. Further, this 

policy is insufficient to define APhA’s stance on collective bargaining because it fails to reference other 

professions aside from pharmacists. 
 

The National Labor Relations Act passed in the United States in 1935 recognizes employees’ right to 

association.13 The proposed amendment to existing APhA policy references the United Nations 

Universal Declaration of Human Rights (UDHR).14 Proclaimed by the United Nations General 

Assembly in 1948, the UDHR sets out fundamental human rights to be universally protected as a 

common standard for all peoples and all nations. Select quotations of the Declaration include14: 

• Article 23(4)- “Everyone has the right to form and to join trade unions for the protection of his interests.” 

• Declaration on Social Progress and Development. Part II, Article 10(a)- “Social progress and development 

shall aim …the following main goals: The assurance at all levels of the right to work and the right of 

everyone to form trade unions and workers’ associations and to bargain collectively;…” 

 

This proposed policy addresses topics of a) Worker’s Rights & Working Environment, b) Stress, 

Burnout, and Well-being, c) Patient Safety, and d) Collective Bargaining/Unionization/ Unionization of 

Pharmacists. This policy would target audiences such as pharmacy personnel, health care professionals, 

employers, government regulators, the media, patients, international sectors and public health 

organizations.  

 

The final adopted policy, if approved as presented, would read as follows: 

2012, 1999 Collective Bargaining/Unionization 
1. APhA affirms the United Nations’ Universal Declaration of Human Rights that collective bargaining is a 

fundamental human right. 

2. APhA supports pharmacists’ participation in organizations that promote the discretion or professional 

prerogatives exercised by pharmacists in their practice, including the provision of patient care. 

3. APhA supports the rights of pharmacists to negotiate with their respective employers for working 

conditions that will foster compliance with the standards of patient care as established by the profession. 

(JAPhA. 39(4) 447; July/August 1999) (Reviewed 2001) (Reviewed 2007) (JAPhA. NS52(4):458; July/August 2012) 

(Reviewed 2017) (Reviewed 2019) (Reviewed 2020) 
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      Current APhA Policy & Bylaws: 

2012, 1999 Collective Bargaining/Unionization 

1. APhA supports pharmacists’ participation in organizations that promote the discretion or professional 

prerogatives exercised by pharmacists in their practice, including the provision of patient care. 

2. APhA supports the rights of pharmacists to negotiate with their respective employers for working 

conditions that will foster compliance with the standards of patient care as established by the profession. 
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(JAPhA. 39(4) 447; July/August 1999) (Reviewed 2001) (Reviewed 2007) (JAPhA. NS52(4):458; July/August 2012) 

(Reviewed 2017) (Reviewed 2019) (Reviewed 2020) 

 

1999, 1970 Unionization of Pharmacists:  State Participation in Employer/Employee Relations  

The committee endorses the recommendations in the Provisional Policy Statement on Employment Standards 

submitted by the Board of Trustees at the special meeting of the House of Delegates in November 1969. The 

committee recommends that any change in this statement to provide that APhA function as a collective 

bargaining unit be rejected.  

(JAPhA. NS10:353; June 1970) (JAPhA. 39(4):447; July/August 1999) (Reviewed 2001) (Reviewed 2007) (Reviewed 2012) 

(Reviewed 2017) 

 

1999, 1971 Unionization of Pharmacists 

1. The committee recommends that no change be made in the present policy of APhA with regard to 

becoming a collective bargaining unit.  

2. The committee recommends that APhA continue its educational efforts concerning the mutual 

responsibilities of the employer and employee pharmacist inherent in the employment relationship.  

3. The committee recommends that APhA continue to urge state associations to develop 

employee/employer relations committees to  

(a) Study all aspects of both the professional and employment relationships that exist between 

the employer and the employee;  

(b) Develop and recommend guidelines to provide direction and guidance to both the employed 

pharmacist and the employer in developing a mutually acceptable relationship;  

(c) Conduct necessary surveys designed to provide information on salaries, benefits, and specific 

problems with attention given to possible regional variations in the data obtained; and  

(d) Consider the establishment of an employment standards committee where feasible in each 

appropriate area of the state to act in an advisory and/or arbitrating capacity on matters 

pertaining to employment standards and employment grievances.  

4. The committee recommends that colleges of pharmacy include the subject of employer/ employee 

relations within an appropriate course of the curriculum.  



    

(JAPhA. NS11:273 May 1971) (JAPhA. 39(4):447; July/August 1999) (Reviewed 2001) (Reviewed 2007) (Reviewed 

2012) (Reviewed 2017) 

 
**Phone numbers will only be used by the New Business Review Committee in case there are 

questions for the delegate who submitted the New Business Item content. 
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